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CITY OF LODI 

AND 

POLICE OFFICERS ASSOCIATION OF LODI 

1989 - 1992 

........................................................................ 

ARTICLE I - EMPLOYEE REPRESENTATION 

nowledge and agree t h a t  a l l  matters upon w h i  

t i e s  each cer t i f )  w i t h o u t  reservation t h a t  a 
afforded i t s  b a r g a i n i n g  representatives t o  

including, b u t  n o t  limited t o ,  management rights specified i n  Section 5.2 anc 
Article XVII and employee rights specified in Article XVIII except as changec 
herein are hereby protected. N o t h i n g  in this agreement shall nullif3 
existing policies, practices, and work rules unless specif ical ly included ir 
this  agreement. 
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The terms and conditions of this MOU are applicable to Police Officer 
Trainee, Police Officer Trainee 11, and  Police Gfficer. 

I t  is  mutually agreed t h a t  th is  document supersedes a l l  previous MOU. 

The terms and conditions of this  MOU shall continue i n  ef fect  d u r i n g  the t e  
of this MOU. 

The City and the POAL mutually agree t h a t  the City shall g r a n t  dues deduction 1.2 
employees who are members o f  the POAL i n -  
i t ions s e t  forth i n  Section 4 ,  Rule 2 of  C i  

t i t l ed  "Adopt ing Rules and Regulations to  I 
Employer Relations :esolution." The POAL sha 
the City of Lodi harmless against any cl 

instituted a g a i n s t  the City of Lodi on acc 
employee organization's dues. I n  a d d i t i o n ,  the PO 
any amounts pa id  t o  i t  in error upon presentation 

1.3 Effective October 8, 1984, a new classif icat ion 
shall be established. All new hires i n  t h i s  cl  
his category until they have been ful ly  cer t i f ied  t o  work w i t h o u t  a F 
r a i n i n g  Officer. Upon graduation frcm a n  accredited Pol ice Academy, 

officer  shall be sworn i n  and i s  e l ig ible  for  a s tep increase. While 
assigned t o  an  Academy, officers i n  this  category are exempt from a l l  rules 
and agreements relative t o  hours a n d  sh i f t s .  
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A R T I C L E  I 1  - GRIEVANCE ?ROCEDURE - 

.1 T h i s  grievance procedure shall be used to process and resolve disputes 
regarding the interpretation or application of any of the terms and  
conditions of this  MOU,  l e t t e r s  of  understanding, and formal in terpre ta t i  

ifications executed by the POAL and the City. 

The intent o f  this procedure i s  t o  resolve grievanc 
lowest possible level and t o  provide an orderly proce 

g grievances promptly. 

evance is  a good fa i th  complaint of one or a group 
pute betwten the City and the POAL i n v o l v i n g  

and conditions of employment and matters of discipline. 

As used i n  this procedure, the term "party" means a n  
City, or the authorized representatives. The employee is  e 
representation through a l l  the steps i n  the procedure. 

pplication, or enforcement o f  the express terms of t h i  

!.2 STEP ONE 
Discussion between the employee and his or her immediate 
(Sergeant). If the immediate supervisor i s  unable to  sa t izfactor i ly  resolve 
the dispute or i f  the immediate supervisor 5 s  a pa r ty  t o  the grievance, i t  
shall be referred to  the next supervisor i n  the chain o f  command (Watch 
Commander), who shall attempt t o  resolve the dispute. This action shall be 
taken within t h i r t y  days o f  the d a t e  o f  the action complained o f ,  or the date 
the grievant became aware o f  the incident which i s  the basis o f  the grievance. 
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.3  STEP TWO 
I f  a grievance i s  not resolved i n  the i n i t i a l  step, the grievant shall  w i t h i n  - 

. . * . I  f ive  days prepare a statement clearly indicating the questions raised PY tne 
grievance and submit i t  t o  the Division Comma 

r i t i n g  w i t h i n  f i f teen work days. 

If  a grievance is  not resolved by the Divisio 

t o  the Police Chief, who shall answer i n  
eceipt of the grievance. T h i s  f i l ing t 
ifteen work days of the answer from the D i  

nee, the Th i rd  Step shall be a presentation 

If a grievance i s  n o t  resolved i n  the Third Step, the tour  
presentation of the grievance i n  w r i t i n g  t o  the Cit 
answer i n  w r i t i n g  within f if teen work days of the recei 
The F o u r t h  Step shall be taken w i t h i n  f i f teen work days of 
answer i n  Step Three. 

2.6 STEP FIVE 
If  the issue i s  not  resolved i n  the Fourth Step, arbitrat ion shall  be the 
final level o f  appeal for  grievances and  discipline. Only the Association 
may appeal t o  arbitrat ion,  and must notify the City of such within f i f t een  
calendar days of t h e  F o u r t h  Step decision. 
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CITY OF LODI 
. .  . 

W i t h i n  twelve calendar days af ter  the request for  arbitration i s  
the City or a t  a date mutually agreed t o  by the part ies,  the par 
meet to  select  a n  impartial arbitrator .  If  no agreemefit 

11 immediately 
Mediation Service to  submit t o  them a 

i t r a to r s  from which the City and the Association shall a1 
names until  one name remains; this  person s 

vide a l i s t  o 
a n  Arbitration 

the arbitration process is  as 
possible, the following guidelines shall be adhered 

An arbitrator  msy, upon rnutudl con 
inion, or award oral ly upon 

Both parties and the arbitrator  may tape record the hear 

There s be no official  transcript required, 
may ut i l ize  a court reporter a t  i t s  own sole expense. 
court reporter required by an arbi t rat  
parties. 

The 

Page 5 o f  31 



/ -\, f-? 4 

C I T Y  OF LOO1 .. 7 

I .  

d .  

e. 

f .  

h. 

i .  

In grievance arbitrations, the part ies may agree to prepare a jo in t  
l e t t e r  s u b m i t t i n g  the issue i n  dispute. The l e t t e r  shall present the 
matter on which arbitration i s  sought and shall outline the Agreement 
provisions governing the arbitrat ion.  I t  niay contain mutually agreed 
on stipulations of fact  and i t  may be accompanied by any documents t h a t  
the parties mutually agree shall be submitted t o  the arbi t ra tor  i 
advance o f  the hearing which may n o t  necessarily be stipulations o 
fact.  Further, i f  the parties mutually agree, the entire matter may be 
submitted t o  arbitration f o r  review without a hearing. Absent 
agreement t o  prepare a j o i n t  l e t t e r ,  the parties may su 
1 et ters .  

The s t r i c t  rules of evidence are n o t  applicable. and the h 
be informal. 

The parties have the right t o  present and cross examine witne 
issue opening and closing statements, and f i l e  written closing br 
Testimony shall be under o a t h  or affirmation. 

The a r b i t r a t o r  may exclude testimony or 
determines irrelevant or unduly repetitious. 

Attendance a t  a hearing shall be limited 
a r b i t r a t o r  t o  have a direct  connection w 
normally would be present a t  the hearing 
should be permitted t o  t e s t i fy  only i n  the 

evidence which he or she 

to those determined by the 
t h  the appeal. Witnesses 
only while test ifying and 

presence of the employee o r  
his or her representative a n d  the employer's representatives. 

The a r b i t r a t i o n  hearing will be held oii the employer's premises. 



j .  The cost  of a rb i t r a t i cn  shal l  be borne equally by the par t ies .  
However, the cost ,  i f  any, of cancel lat ion o r  postponement sha l l  
f inancial respons ib i l i ty  of the party requesting such delay 
mutually agreed by the part ies .  

The decision, opinion, o r  award shal l  be based on the record develope 
par t ies  before and during the hearing. The decision will be i n  wr.i 
i t  shall  contain the crucial reasons supporting 

a to r  has no power t dd t o ,  subt rac t  
en t  or  the wri t ten nances , resol u 

s of the City,  shal l  he/she 
s not spec i f ica l ly  provided f o r  unde 

shall  be without power o r  authori 
e City or  inanagement t o  do 

The a rb i t r a to r  has no power t o  add t o  a d i sc ip l inary  action. 

The a r b i t r a t o r ' s  decision s h a l l  be f ina l  , b i n d i n g ,  and precedenti 
arbitrate,-'s decision shal l  possess the au thor i ty  t o  make 

exte,-t such remedy i s  not l imited by law, includin 
award back pay, reinstatement, re troact ive pr 
t o  issue an order t o  expunge the record of a l l  references t o  a d i sc ip l inary  
action i f  appropriate. 

The a rb i t r a to r  sha l l  have the authori ty  to  make a l l  a r b i t r a b i l i t y  and/or 
gr ievabi l i ty  determinations. The a r b i t r a t o r  sha l l  make gr ievabi l i ty  andlor 
a r b i t r a b i l i t y  determinations pr ior  t o  addressing the merits of t h -  D case. 



By f i l i ng  a grievance and processing i t  beyond Step Three, the grievant 
expressly waives any r i g h t  t o  s t a tu to ry  remedies o r  to  the exercise 
legal process other t h a n  i s  provided by cnfs  grievance/arbi 
procedure. 
an  express election on the p a r t  of the grievant 

The processing of a grievance beyond Step Four shall consti tute 

ration procedure is  
e grievant, and t h a t  
ure for resolution 

not intend by the provisions of this 
award i n  any court o 

t o  meet the af 
y the fa i l ing  part:’. Grievanc 

party t o  a n  interp 
t s  be ci ted by ei ther 

n the grievan 
grievance may be resolved promptly 
action w i t h i n  the time limits contained i n  the grievan 

r i t t en  consent o f  b o t h  parties, the time ? h i t  

ARTICLE IV - VACATION L E A V E  

4.1 Vacation accruals shall be as follows: 
a .  1-5 years - v a c a t i o n  earned a t  t h e  rate o f  10 days a year. 

(3.08 hours per pay period.) 

b. 6-15 years - vacation earned a t  the rate o f  15 days a year. 
( 4 . 6 2  hours per pay period.) 
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c.  16-20 years - vacation earned a t  the rate of 20 days a year. 
(6.15 hours per pay period.) 

Each year over 20 years - vacation earned a t  the r a t e  of 1 additional day p 
year, t o  a maximum of 25 days a year. [Additional .31 hours per pay perio 

ng the f i r s t  continuous 1 2  months of employ 
arned . For example , an empl oyee who tzrmi na tes empl oyment 

d u r i n g  the f i r s t  twelve months of emplnyment shall n o t  be en t i t l ed  to  
payoff f o r  vacation days. 

on of 12 continuous months of emp 
a l l  be credited t o  an employee's account. 

may n o t  be carried over t o  the next -cal 
ed in a calendar year unless a u t h  

ARTICLE V - HOLIDAYS 

5.1 

5.2 

Hol i day Leave. :..,. .. . , . . !,'> 
I ,  

, .  . .  . 
. .  

Police Officers assigned t o  patrol shall have holidays scheduled o f f  in 
one-shift increments (usually on Wednesdays). There shall be no fixed 
holidays d u r i n g  the year with the exception t h a t  the current pract ice of 

Year's holidays be fixed ( i - e . ,  the actual Thanksgiving, Christmas, a n d  New 
date on which the holiday fa1 
off icers  assigned t o  motors shall 

s i s  recognized and therefore taken) for 
be continued. 
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.3 

5.4 

5.5 

5.6 

5.7 

Officers assigned to  special assignments shall observe the following holiday 
schedule: 

New Year's Day .. 
Washington's Birthday - 
Memorial Day - 
Independence Day - 

January 1 
3rd Monday i n  February 
Last Monday in May 
July 4 
1st Monday i n  September 
4 t h  Thursday i n  tiovember 
Friday following T h a n k s g i v i n g  Day 
December 25 

tabor Day - 
Thanksgiving Day - 
Day a f t e r  T h a n k s g i v i n g  - 
Christmas Day - 

f these days f a l l s  on a Saturday, the 
d ,  and i f  one of these days f a l l s  on Sun 

shall be observed. In a d d i t i o n ,  i f  Christmas 
ursday or Friday,  of f icers  working p l a i n  c lo t  

additional half day off on December 24th .  Should 
Tuesday, off icers  working plain clothes assign 
fu l l  day off on December 24th .  

Officers nay take o f f  three additional day 
agreeable t o  the o f f i ce r  and his or her supervisor. 

In the event an o f f i c e r ' s  request t o  take a holiday i s  
holiday cannot be reasonably rescheduled, those holiday hours may be carriec 
over fo r  use in the following calendar year. 

If  a Police Officer i s  transferred from Fetrol t; special assignment o r  vicc 
versa, the remaining Holiday hours shall be adjusted t o  r e f l ec t  a n  equivalent 
number of days o f f .  

Employees hired mid-year shall be credited w i t h  the remaining fixed hol iday:  
shown i n  Section 5.3, plus on5 a d d i t i o n a l  b o l i d a y  f o r  each 4 m r j n t h  perio< 
remaining i n  the year. 
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CITY OF LODI AND POLICE OFFICERS ASSOCIATION OF LODI  MOU 1989-1992 

A R T I C L E  VI - SICK LEAVE 

i.1 Employees shall accumulate sick leave a t  the ra te  o f  3.70 hours per pay 
period. 

5.2 Sick leave may be accumulated t o  an unlimited amount. 

ARTICLE VII - SICK LEAVE CONVERSION 

used sick leave, a represented employ 
i t h  the City shall receive medical 
u t  n o t  upon resignation or termination) on the 

After ten yedrs of employment by the C i  
represented employee's unused sick 1 
converted t o  months of medical insurance a t  the rate of 
one month's coverage for  employee and dependent coverage 
for each day of unused sick leave as adjusted herein. 
For each year t h a t  a n  employee has been employed by the 
City i n  excess of ten years, the employee shall be 

unused sick leave t o  months of  insurance. 
t o  add 2.5% t o  the 50% before convert*;ng t 

7.2 Employees enrolled in the City of Lodi Health P i a n  may e lect  t o  defer u s i n g  
th is  sick leave conversion option for  a period of u p  t o  f ive  years following 
retirement. 

7 . 3  The C i ty  shall pay u p  t o  $170 per m o n t h  for medical insurance premiums fo r  
ret irees and dependents for those who retired between October 8, 1984 and 
November 1, l l d 5 ;  u p  t o  $185 per mon th  for those who ret ired a f te r  November 
1, 1,985; a n d  $225 per month f o r  those who r e t i r e  a f t e r  October 1, 1989. 
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C I T Y  OF L O D I  

- v-: 

.4 I n  accordance w i  
may a t  his or her own expense continue medical insurance a t  t h  
premium for  the same period i f  the employee had n o t  died. 

employees who r e t i  re 

t to  reach age 65. 

he City agrees t o  make available the following medical 

Plan"; and 

Plan i! of the Foundation Health Plan (HMO). b)  

The choice of the two medical insurance plans i s  a t  the sole option of the 
empl oyee . 

10.2 The Ci ty  agrees t o  pay the following sum for th is  benefit: 
Empl oyee : 
Employee and Dependents: 

$115.40 per m o n t h  
$261.20 per m o n t h  

The employee i s  responsible for $13.30 per rn0nt.h for dependent coveram. 
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CITY OF LODI AND POLICE OFFICERS ASSOCIATION OF LODI MOI; 1989-1992 
.................................................................................... ______-_--_------------------------------------------------------------------------- 

The City agrees to pay a l l  increased costs of premiums fo r  employees and 
two- thirds o f  any increase i n  dependent premium for  the term o f  this 
agreement. I t  is understood t h a t  the maximum increase to  the employee shall 
be $13.30 per month per year. 

shall, be one million dollars in the Ci ty  of Lodi Health Plan. 

Employees shall be e l ig ible  for  medical insurance the f i r s t  day of the month .5 

ARTICLE XI - DENTAL AND VISION INSURANCE 

1.1 The Ci ty  agrees t o  provide a dental plan as described on the following page 
t o  a l l  employees and thei r  dependents. 

1.2 The City agrees t o  pay the following sum for th is  benefit: 
$17.65 per mon th  

Dependent $27.72 per month  

The employee i s  responsible for $3.?3 per month  for dependent coverage. 

11.3 The City agrees t o  pay a l l  iccieased costs o f  premiums f o r  employees and 
two-thjrds o f  any increase o f  dependent premium f o r  the term of this  MOU.  I t  
i s  understood t h a t  the maximum increase t o  the employee shall be $3.30 per 
m o n t h  per year. 
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C I T Y  O F  LO31 

SERVICES 

PLAN PAYS 300% 

. emergency office 
v i s i t s  

DENTAL INSURANCE PLAN 

GENERAL 
SERV ICES 

EMPLOYEE PAYS BALANCE 

. x-rays 

. f i l l i ngs  

. general anesthetics 

. extractions 

. oral surgery 

. endodonti cs 
, peri odont i  cs 
. repair o f  prosthetic 

appl i ances 

11.4 The Ci ty  agrees t o  provide a t  i t s  expense a v i s i o n  care p l a n  equivalent tc 
the VSP P l a n  B w i t h  a $25.00 deductible f o r  employee a n d  dependents. Thi 

entire premium shall be p a i d  by the C i t y .  
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ARTICLE XI11 - SPECIAL ALLOWANCES 

13.3 

23.4 

MOTOR OFFICERS 
Motor officers shall be compensated at the rate of time 
hours per week duty ready time. Such time cove 
preparation, washing, minor maintenance, and in-city trans 

le to repair facilities. 

AL ASS I GWMENT 
Officers assigned to the Detective Bureau and Field Training Officers shall 
receive an allowance equal to 5% of their normal base pay. It is mutually 
agreed that assignments to the Detective Bureau are at the sole discretion of 
the City of Lodi. No officer has any property rights t o  such assignments and 
waives any appeals for assignment, reassignment, or transfer from these 
assignments. 

Officers who have demonstrated a proficiency in the Spanish language shall 
receive an allowance equai t o  5% of their normal base pay. The City shall be 
the sole j u d g e  as t o  whether an officer has the necessary proficiency. 
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ARTICLE XIV - LAYOFF PROCEDURE 

necessary, the following procedure shall be followed: 

C. 

are as  follows: 

(1) 
(2 )  
( 3 )  
( 4 )  
( 5 )  
( 6 )  

All Police Officer Trainees based on senior i t  
All Police Officers on probation (1 year period); then 
All personnel w i t h  less  t h a n  2 years seniori ty;  then 
All personnel with 2 t o  3 years seniority; then 
All personnel with 3 t o  6 years seniori ty;  then 
Personnel with more t h a n  6 years shall be laid off by seniori ty.  

Before any employee o f  a higher seniori ty cyoup i s  la;.:' off ,  a l l  
persons in the junior g r o u p  must be l a i d  of f  f i r s t .  
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C I T Y  OF LO31 

CITY OF LODI AND POLICE OFFiCERS ASSOCIATION OF LODI  MOU 1989-1992 

d. Reinstatement shall be i n  reverse order of  layoff or reduction i n  rank  
(i .e. ,  the l a s t  Police Officer t o  be laid o f f  would be f irst  
Officer reinstated.) 

ARTICLE XVI - UNIFORN ALLOWANCE 

r garments and boots. 

completed. If he or she i s  relieved for  lack of perf 
minimum 18 months ,  he or she shall also reimburse the 

officer 's  sole possession. 

6.5 The City agrees t(i provide each officer  a se t  of "Threat Level 2 or 3 

body armor. 
be paid for each hour or p a r t  thereof that the body armor i s  n o t  worn. 

I f  an officer  f a i l s  t o  wear the body armor he or she shall not 

or repaired in accordance w i t h  d e p a r t m e n t a l  po l  icy .  



, --, p------ C I T Y  OF 1.031 

ARTICLE XVII - LEAVES OF ABSENCE 

7 

7.1 

. 7 . 3  

LEAVES OF ABSENCE 
The City and POAL mutually agree t h a t  inabil i ty t o  return to  work a f t e r  
employee's sick leave h a s  been exhausted shall be considered an urgent 
substantial reason for  the g r a n t i n g  of  a leave of absence i n  accordance 
Rule IX, Section 3 ,  Rules for Personnel Adminis  
California. 

interprets this Section as providing tha  
ee shall be restored t o  employment on 

nce shall be stated as clearly as possible a t  the 
C * tion w i t h  the g r a n t i n g  of the leave of absence 
i l icy  t h a t  a n  employee's s tatus as a permanent em 
by such leave of absence. 

MATERNITY LEAVE 
Police Officers who are work ing  are enti t led t o  use s ick leave, 
leave fo r  d isabi l i t ies  caused or contributed t o  by pregnancy, misca 
childbirth, and  recovery therefrom on the same terms and conditio 
leaves of absence for  other i l lnesses or  medical d isabi l i t ies .  
shall n o t  be used fo .  child care, child rearing, or prepara 
childbearing, b u t  shall be limited t o  those disabi l i t ies  as s e t  forth above. 
The length o f  such disabi l i ty  leave, including the date on which the leave 
shall commence and t h e  d a t e  on which the duties are t o  be resumed, shall b 
determined by the employee and the employee's physician; however, the City 
may require a verification of the extent of disabil i ty t h r o u g h  a physical 
examination of t h e  employee by a physician appointed by t h e  C i t y  a t  Ci ty  
expense. 
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17.4 Police Officers a re  e n t i t l e d  tc, leave without pay o r  other benefi ts  f o r  up t o  
four months from the date  o f  d i s a b i l i t y  f o r  d i s a b i l i t i e s  because of 
pregnancy, miscarriage, ch i ldb i r th ,  o r  recovery therefrom when s ick leave has 
been exhausted. The date  on which the employee shal l  resume dut ies  sha l l  be 
determined by the employee on leave and the employee's physician; however, 
physical examination of the employee by a physician appointed by 

17.5 I n  the event a physician confirms pregnancy, the affected police o f f i c e r  
shal l  be removed from patrol duty and be placed i n  an appropriate assignment 

thout prejudice. Off icers  shal l  a l s o  be remo 
r t h a n  food preparation immediately fo  

_ .  

6 An employee on leave f o r  pregnancy d i s a b i l i t y  under 
en t i t l ed  t o  return t o  the same position, o r  t o  a posi 
held a t  the time the leave commenced. A physicia 
pr ior  t o  an empioyee's re turn t o  work. 

17.7 An employee seeking pregnancy/disabil i t y  leave shal l  be required 
reasonable notice i n  w r i t i n g  (not  l e s s  than four weeks) 
ant ic ipated date  upon which leave shal l  commence, a l t ho  
date may vary according t o  the employee's actual disabi 
provide an estimate of the duration of the leave. 

17.8 Employees who are placed i n  a Leave Without Pay s t a tu s  followin9 the 
expiratiori of sick leave, vacation, o r  compensatory time o f f ,  such t h a t  the 
employee i s  no longer in  a pay s t a tu s  shal l  n o t  receive employer paid 
employment benef i ts .  Heal t h  benef i ts  may be con t i  nued a t  the empl oyee ' s 
expense, however, employees placed i n  Leave Without Pay s t a tu s  due t o  
d i s a b i l i t y  shall  receive a three-month extension o f  medical coverage a t  the 
employer's expense following the m o n t h  i n  which the employee i s  placed i n  
such s t a tu s .  
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mployee, including an  employee on probation o r  
use sick leave, vdcation l e  

d i n g  the time the deceased 
the time necessary to travel to  and f r o  
o t  to exceed three working days. The imm 

. Parent 

. Grandparent-in-l 

. Daughter-in-law 

. Sis te r  

. Foster parents 

Or a more d i s t a n t  relat ive who was .I member o f  

an employee on p roba t ion ,  
Trainee, shall be permitted t o  use sick 
cornpermtory time off to  attend the fune 
reasonably deemed t o  owe respect, b u t  no t  t o  exceed 

ARTICLE XX - PROBATIONARY P E R I O D  

20.1 D u r i n g  the probat ionary  period, the p roba t iona ry  employee shall be enti t led 
t o  sick leave bensfits.  Annual step increases shall be granted a t  the 
successful completion of p r o b a t i o n .  Nothing herein shall be deemed t o  a l t e r  
the terms or conditions o f  the probGtionary period fo l lowing  ?rornotion. 
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ARTICLE X X I  - PERS 

Survivors Benef i ts . 

ee census and an ac tua r i a l  study t 
costs o f  the PERS contrac 

Cwpensation Program up t o  2% o f  base pay. 

EDUCr TION INCENTIVE 
23.1 a .  Education incent ive  pay sha l l  be a s  follows: 

A.A. $25.00 per month 

B.A.  (Police Science) $50.00 per month 
Intermediate POST C e r t i f i c a t e  $25.00 per month 
Advanced POST C e r t i f i c a t e  $50.00 per month 

b. I f  a n  employee possesses a B . A . ,  i t  i s  assumed he or she has an A . A .  and 
shal l  be p a i d  accordingly.  
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c. If  an employee possesses an  Advanced POST Cert if icate,  the Police Science 
major requirement fo r  a B.A. shall be waived. 

d .  No employee shall be enti t led to  additional pay provided in this 
paragraph until conipletion of the appropriate probationary period. 

ARTICLE XXVIII 

personnel shall work a "10-4" plan. 

o establish hours of work and work schedules, t o  m 

ys and vacations, a l l  depending on the "needs o f  the 

28.3 The 10-4 workday schedule i s  shown as Appendix  A of th i s  document. 

OVERTIME 
Officers called t o  appear for work w i t h i n  t w o  hours of the beginning of 
sh i f t ,  or one hour a f t e r  the s h i f t ,  shall receive compensatory time o f f  a 
the rate o f  time a n d  one-half. Such appearances shall be reported a 
contiguous sh i f t  extensions. I f  the appearance begins more t h a n  two hour  
before or more t h z n  onw hour  a f ter  t h e  sc1,eduled s h i f t ,  the employee will b 

credited a m i n i m u m  of  three hours a t  trle time a n d  one- ha l f  r a t e .  

28.4 
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When an officer is  ordered back t o  work on a n  "as soon as possible" basis and 
reports w i t h i n  t h i r t y  minutes, the officer  shall be compensated from the t1 

of the cal l .  

Cash payment for overtime shall be based on the following conditions: B.5 

a )  The employee may opt to  be paid for hours accumulated over 80 
the payment dates: 

yments shall be made every three months on the 
ayday i n  January, A p r i l ,  July, and October. 

ffirms i t s  r i g h t  t o  schedule employees ta  compen 
ours prior notice. 

Pol ice Officers scheduled t o  make court appearances dur ing  
shall be compensated a t  the ra te  of time and one-half f 
involved in such appearances, b u t  i n  no event shall they be 
t h a n  two hours. 

Police Officers scheduled t o  make court appearances on schedu 
when on graveyard sh i f t  shall receive a minimum o f  three hours 

Court appearances which are within two hours of the beginning of a s h i f t  or 
within one hour o f  the end of the sh i f t  shall be compensated a t  the time and 
one-half rate. Such appearances shall be reported as contiguous shif t  
ex tens i ons . 

.7 

28.8 

28.9 Cancellation of scheduled appearance must be made a t  leas t  two hours before 
said scheduled appearance or the m i n i m u m  two hours shall be p a i d .  
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appearance w i t h i n  the day preceding thei r  normal shif t  shall be grante 

missed i n  order t o  allow this eight-hour res t  period may be charge 
employee's appropri ce leave balance a t  his or her opt ion .  

- A R T I C L E  X X I X  - CITY RIGHTS 

boards. 

. Set standards of service. 

. 

. Direct i t s  employees. 

Determine the procedures and standards of selection for 

. Mainta in  the efficiency of governmental operations. 

. Determine the methods, means, and personnel by which government operations 
are conducted. 

Take a l l  necessary actions t o  carry o u t  i t s  miss . on i n  emergencies. 

. Exercise complete control a n d  d i  scretiorl and the technology of  performing 
i t s  worl.. 

Page 24 of 31 



.n ., . , =-,-..._ ... , . . . ,,,. c . ._I___.l,...".~"...." . .. . .  

CITY O F  LODI AND POLICE OFFICERS ASSOCIATION OF LOO1 MOU 1989-1992 

City rights also include the right t o  determine the procedures and s t a n d a r d s  
o f  selection f o r  promotion, t o  relieve employees from duty because o f  lack of 
work o r  other legitimate reasons, to take disciplinary action, and t 
determine the content of job classif icat ions;  prrtvided, however, that  t h  
exercise by the City o f  the rights i n  th is  paragraph  does n o t  preclud 
employees or their  recognized employee o rgan iza t ions  f 

regarding the practical consequences t h a t  decisions on 
on wages, hours, or  other terms and conditions of employ 

A R T I C L E  X X X  - CHANGES IN MEMORANDUM 

the City.  I n  such event a l l  remaining provisions of the 
i n  fu? l  force and ef fect  unless and until  they are a1 
or competent order o f  a court or agreement of the City 

ARTICLE X X X I  - CONCERTED ACTIVITIES 

31.1 Represented employees agree t h a t  they shall n o t  s t r ike ,  withhold services, 
engage i n  "slow downs" or "sick ins" or participate in any other form of 
concerted activi ty which i s  intended t o  o r  which does adversely affect  job 
performance or rendering of City services. 

ARTICLE X X X I I  - TERM 

132.1 Cover ing  the period beginning October 2 ,  1989 t h r o u g h  the pay period which 
encompasses October 1 ,  1992. 
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ARTICLE X X X I I I  - SALARY 

the following dates: 

Police Officer Trainee 

Trainee I1 

Pol i ce Officer Trai nee 

2055.33 2158.10 2266.00 2379.30 2498.27 

2055.33 

2379.30 

A 
------- 
2137.54 

2158.10 

2498.27 

M O  
B 

------- 
2244 a 42 

Police Officer Trainee I 1  2137.54 2244.22 2356.64 247 

Police Officer 2474.47 2598.19 2728.10 

M O N T H L Y  
A B C D E 

Police Officer Trainee I 1  2244.22 2356.64 2474.47 2598.19 2728.10 

Pol ice Officer 2598.19 2728.10 2864.51 . 3007.74 3158.13 
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33.2 Beginning the pay period encompassing October 1, 1991, the salary rates shall 
be determined by the PO& and the City by surveying each agency specified i n  
the MOU section t i t l ed  "SALARY SURVEY" (Article XXXIII) t o  determine the top 
step of the base sa lwy range ( i .e . ,  t radit ionally the "E" step, excluding 
the portion of the employee's contribution to  a retirement plan which i s  p a i d  
by the agencys if  any, and uniform allowances i n  e f fec t  a t  the beginning of 
s a i d  pay period. Any discrepancies i n  d a t a  shall b 

personnel manager it? the affected agency. The survey d a t a  
converted t o  monthly dollar  amounts and a mean calculated. 
then be reduced by the percentage of the contributi 

employee's share o f  PERS ( i . e .*  9% of base 
thly uniform allowance pa id  by the 

p of the base salary range. The now 
then be increased by one percent (1.0%). 

Such 

tep of a Lodi Police Officer shall then be 
resulting amount or increased by 5 1 ,  whichever i s  5 
o f  the Police Officer salary range and the steps o 
Trainee and Trainee I 1  salary ranges shall be adjusted p 

Cat cul a ti  on : 

For each of the 13 agencies l is ted in the MO 
SURVEY", calculate the following i n  monthly dollar  amounts only: 

Pol i ce Officer Employee Retirement Uniform Composite 
Top Step t C o n t r i b u t i o n  P a i d  t Allowance = Compensation 
(S-1 - 5-13} ( R - 1  - R-13) ( U - 1  - U-13) ( C - 1  - C-13) 

_ _  - -- - - -- --- ------------ -------------- ------------------- 

Tota l  the above sums f o r  each agency (Grand To t a l  C )  and divide by 13 
t o  arrive a t  a mean composite compensation (Average C ) .  
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Reduce the mean composite compensation (Average C) by the percentage o f  the 

Sa la ry ) .  T h i s  f i g u r e  is  t h e n  increased by 1.0% (Final  Salary) .  

Monthly Top S tep  Monthly Employee 

Pol ice  O f f i c e r  
Base Sa la ry  Contribution Paid 

A n t i  och s-1 + R - 1  
s-2 + R- 2 
s-3 + R-3 
s-4 + R-4 
s-5 + R-5 
S-6 + R-6 

i t t sburg  s-7 + R-7 
Pleasanton S -8 -I. R-8 
Rosevi 11 e s-9 + R-9 
S tockton s-10 + R-10 
Tracy s-11 + R-11 

s-12 + R-12* 
S-13 + R-13 

S-1 - S-13 f R - 1  - R-13 

Grand Total C divided by 13 = Average C 

+ 
+ 
+ 
+ 
+ 
+ 
+ 
+ 
+ 
+ 
+ 

u-1 = c-1 

+ 
+ 

+ U - 1  - U-13 = C - 1  - C-13 
= Grand Total C 

Average C divided by 1.09 m i n u s  Uniform Allowance = Average Adjusted Sa la ry  
Average Adjusted Salary  times 1.01 = Final Sa la ry  



3.3 SALARY SURVEY 
The City and the POAL mutually agree t h a t  the salarjl  survey c i t i e s  sha l l  be 
as follows: 

. Antioch . Pit ' tsburg 

. Davis . Pleasanton 

. El Cerrito . Roseville 

. Fai r f ie ld  . Stockton 

. Manteca . Tracy 

. Modesto . Vacaville 
. Wood1 and 

16.1 
y leave, o r  compensatory time off up  

a r  f o r  Association business. The 
.- ~ 

*ram 

t o  a 
Presi 
_.  . rs o f  the Association t o  u t i l i z e  tnis time. uni 

e. absent unless mutually agreed tha t  additional me 
Five days advance notice o f  use o f  time sha l l  be give absent.  

may be used only i n  hourly increments w i t h  a two-hour m i n i m u m .  

POAL has the r i g h t  t o  purchase additional time a t  the r a t e  o 

ARTICLE XLII - EMPLOYEE RIGHTS 

42.1 The City agrees t ha t  a l l  discipl inary actions shall  be taken i n  a timely 
manner, recognizing tha t  imposing d i sc ip l ine ,  grieving such d i sc ip l ine ,  
invest igat ions,  and criminal proceedings may preclude timely act ion.  T h i s  
process a l so  includes invest igat ions of the complaint, recommending 
d isc ip l ine  t o  the of f ice  of the Chief of Police, a n d  the imposition of 
d i  sci  p l  i ne . 
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2.2 The City agrees t o  provide each represented employee w i t h  copies cf special  

regulations, and a copy of this MOU. 

creed, color,  or national origin. 

not ify the employee of any recommended discipl ine t o  be imposed. 

ARTICLE XLIII - SEVERABILITY 

1 continue i n  f u l l  force and e f f ec t .  



L .  

,1 
1 C I T Y  OF LOO1 

OLICE OFFICERS ASSOCIATION OF LODI 

late 

late 

Denni s Lewi s , Pol ice Officer 

Date 

Larry Manetti , Pol ice Officer 

Date 

POAMOU89 

CITY OF LODI 

Date 

Floyd krilliams, P o t  

Date 

Larry Hansen, Police Captain 

Date 
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